Academic Senate - Agenda, 11/18/1969 by Academic Senate,
Academic Senate 
Calif. State Polytechnic College 
San Luis Obispo, California 
Regular *eting 
~uesday~ November 18, 1969 ·· 
3:00 p.m. - Staff Dining Room 
AGENDA 
I. 	 Call to order 
II. Minutes of October 14, 1969 
III. Announcements & Information 
A. 	 Coordinating Council 
1. 	 Officers: John Lucin, Chrm.; Dave Grant, Sec'y . 
2. 	 Implementation of AB 69-5 to provide a consultation. committee for 
Recocmandation of Executive Dean (December 2) Bclth Senators 
3. 	 Staff Senate will consider a proposal for adding to the Fairness Board fo 
for certain types of cases. 
B. 	 Committee Chairmen 

Budget - A. L~ Andreoli 

Curriculum - John Prj_ce 

Election- J. Stuart 

·Instruction 	-

Personnel Policy - Art Rosen 

Student Affairs -

Faculty Personnel Grievance - Vol Folsom 

Personnel Review - Robert Frost 

Research - Harold Cota 

Fairness Board .:. 

Faculty Library-Charl_es. !>ills 

C. 	 Committee Appointments & Nominations 
Fuad Tellew - State Representative to Committee on Inte~national Education 
Homer Hoyt - State Representative to Committee on Extension Education 
Paul Lansman - Library Committee to replace Bob Rodin 
Distinguished Teacher Selection Committee 
D. 	 Hearing on Chancellor's Salary Schedule Proposals V ­
1. 	 San Francisco - Friday, November 21 
2. 	 Los Angeles - Saturday, Nov~ber 22 
E. 	 Report of State Academic Senators- Meeting October 16-17. ~ 

Roy Anderson 

Corwin Johnson 

-2-· 

F. 	 December meeting - Possibilities 
TTH 12 , 8, 4-6 p.m. 

MWF 1200 - Monday, December 8, 3 p.m. (3rd hr. qt.) 

TTH 1500, 1530 - Thurs, December. 11, 4-6 p.m. 

TTH 1600, Thursday, December 11, 10:30 a.m. - 12:30 p.m. 

G. 	 Visit of Stafford & Richfield (J. Lowry) 
H. 	 Representation to Budget Hearing 
. ! f 
IV. Business Items ; 
'· t•.. • 
A.. ·Second reading- of amen~ent · to By""laws 

By Student ASI Representative 

B. 	 Report of Personnel Policy Committee 

"Disciplinary Procedures" - Art Rosen - .Attachment :t 

PLEASE BRING THE 11-1·69 DRAFT OF THE DISCIPLINARY PROCEDURES . WHICH WAS 
DISTRIBUTED AS A MEMO TO YillMBERS OF ACADEMIC SENATE: 
C. 	 Resolution on Salary Warrants -Art Rosen- Attachment II 
D. 	 Report from Student Affairs ··. 
"Revised Campus Disciplinary Procedures"(Student} - Attachment III 
V. 	 Adjournment 
Attachnlt~nt I - .Changes Recommended in Disci.plin ry Procedures 

for Academic . Pel;'~.Qnnel · · 

Attachment II - Resolution on Salary Warrants 

Attachment III- Campus Disciplinary-Prccedures (Students) 

FROM: Personnel Poljcies Committee of Academic Senate 
CHANGES RECOMMENDED IN DISCIPLINARY ACTION PROCEDURES FOR ACADEMIC PERSONNEL 
DRAFT OF 11-1-69, FOLLOWING HEARING OF 11-10-69 ARE AS FOLLOWS: 
Note: Changes are . shown by appropriate "cross-out" or underlining and are 
identified by sub-section number or part thereof. 
3.2 	 It shall be the duty of the Screening Committee to: 
c) Initiate any aftd all requests vi~ to the Disciplinary Action Panel as 
specified in Section 5.0 for the establiShment of an investigation, 
when specific written charges have been filed., 
3.41 	 M~mbers of the Committee shall be appointed for one academic-year terms 
by the Executive Committee of the Academic Senate from nominations, no 
more than one from each school or division, made and approved hy ~ 
meeting of the senators of each school or division. 
4.1 	 Informal discussions to find a solution for the problem that has brought 
about the request for disciplinary action are strongly encouraged. Such 
discuesions shall be ea~~ied-e~e initiated between the person against 
whom the disciplinary action is requested and the next immediate level 
of administration above that of the person against whom disciplinary 
action is requested. 
4.2 	 ---------------------At the same time a copy shall be furnished to the 
President of the College and to the person charged. 
5.11 	 Members of the panel shall be elected for a term of three years, except 
that appropriate provision shall be made by the ~Kee~~ive Elections 
Committee of the Senate for staggered terms within a school or division. 
5.12 	 Nominations for membership on the Panel ska~~ may be made in writing 
aRs-app~eves either by a majority of the senators of each school or 
division or by petition of any ten full-time members of the school or 
division. 
7.1 	 The college President shall designate one or more iae~iey-memee~s 
individuals from the academic personnel of the college whoJshall be 
assigned the responsibility of assembling and presenting the available 
evidence to the Hearing Committee provided for herein. 
10.1 	 d) Following the submission of lists of witnesses by the person charged 
and the persons designated pursuant to Section 7.1, request, at its 
discretion, witnesses to appear before the Hearing Committee, or to 
request depositions, subject to the provisions in subdivision a) of 
Section 10.4. 
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FROM: Personnel Policies Committee of Academic Sena~e 
.. 
The Personnel -P~licies.Committee recommends the adoption 
of the following resolution: 
' • fThe Academic S.enate recommends to the President that 
salary warrants be dbtributed to regular ~ployees of 
the .College on the last working day of the pay period, 
in particrular whenever that day falls on · a Frid:ay. 
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CAMPUS DISCIPLINARY PROCEDURES 
(Revised November 1969) 
PROCEDURAL DUE PROCESS: 
The college disciplinary actions shall observe a procedural due process 
pattern including the following steps: 
1. 	 A check shall be made to verify the registration status of the student at the 
t~e of the alleged vio~ation of campus regulations. 
2. 	 The student shall be issued a formal written charge advising him that he is 
allegedly in violation of college regulations. This shall be issued at least 
five class days in advance of the hearing. The notice or written charge shall 
include the date of the hearing, the t~e and place of the hearing, the nature 
of the charges, possible sanctions, the right to counsel and to present wit­
nesses in his behalf, and the indication of the relevant sections of Title 5, 
Califor.nia Administrative Code. A student may sign a waiver which indicates 
that he understands that he may receive a hearing without the five•day waiting 
period and that a written statement of alleged violations will be provided to 
him prior to the hearing. No procedural due process steps' shall be denied to 
him by the signing of the waiver. 
3. 	 A hearing shall be held at the time .and place indicated. A ··student may request 
either an open or closed hearing. Only members of the academic community 
(administration, faculty, staff, students) which have & significant role in 
the proceedings, the ·Counsel and witnesses of the student, if any, and the 
counsel and witnesses for the College, if any, shall be included in a closed 
hearingo An open hearing shall permit any interested person to attend. During 
the hearing, rules of evidence shall be :loosely interpreted with the under­
lying philosophy being to ascertain truth and not to be bound tightly in 
judicial process. The hearing shall be considered a part of the educational 
process of the College. 
4. 	 If more than one student is involved in an alleged violation, each student shall 
have the right to be heard singly. If he ·elects to be heard as part -of a group, 
he must sign a waiver of the right to be heard separately. The hearing body 
shall retain the privilege of hearing each student separately. 
5. 	 If counsel is present, he may participate in the proceedings only by advising 
his client except that he may make a closing statement. 
6. 	 A record of the proceedings shall be kept in summary notes by a recorder 
appointed by the chairman. 
7. 	 A student need not testify against htmself, and this fact cannot be held 
against him. 
8. 	 The burden of proof shall rest upon the body bringing the charges. The hearing 
body must be convinced that the evidence presented at the hearing indicates 
student miscounduct has occurred. 
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9. 	 After hearing the evidence, the hearing body shall meet in closed session to 

determine the guilt or innocence of the Student, and shall make a recommertdatibn 

of sanction(s) to the Dean of Students, The hearing body shall find one o£ 

the following: 

a. 	 The student is not guilty as charged. 
b. 	 The student's conduct was in violation of college regulations anu/or 
Title 5 of the California Administrative Code and the committee recommends 
one of the following sanctions: 
i. 	A warning, verbal or written which may or may not . include actions 
such as revocation of residence hall license, payment for repair of 
damage, work in lieu of damage payment, ban of on-campus parking and 
driving, etc.; 
ii. 	 Disciplinary probation which may or may not include other disciplinary 
action as in 11 i 11 • 
iii. 	Disciplinary suspension which may or may not include other disciplinary 
action as in "i". 
iv. 	 Disciplinary expulsion which may or may not include other disciplinary 
action as in "i''. 
10. 	 The hearing body may indicate to the student what recommendation is being made ) 
to the Dean of Students regarding his case. The student shall be notified by 
the Dean of Students within five class days that the recommendation has been 
acted upon. The notice must include procedures for appeal.· · 
11. 	 After the Dean of Students has informed the student of the action taken, the 
student has the right of appeal. Appeal must be made in writing within ten 
class days of the notice from the Dean of Students. Until a written appeal is 
submitted to the Dean of Students, the action taken shall be in effect. 
Upon submission of an appeal, the action taken shall be suspended untU the 

appeal has been heard. The appeal must be heard within five class days of 

submission. The Dean of Students may hear the appeal alone or may convene 

the Campus Hearing Board. Because the appeal is a new hearing, the usual 

due process provisions shall prevail~ 

GENERAL 
The proceedings of all hearing bodies will take place regardless of pending 

civ~l or criminal action, and sanctions will be considered without reference to other 

pending off-campus action. The information, evidence ·and statements given at the 

hearings may be made available as evidence at a subsequent criminal or civil trial 

if required by the court. 

The President, or his delegated representative (e.g. Dean of Students) may 

immediately suspend a student temporarily pending a disciplinary hearing. In 

such a case, the hearings will be started within ten calendar days. 

In all student discipline cases, the ultimate appeal on-campus is to the 
President of the college. Final appeal may be made to the courts. 
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CAUSES FOR DISCIPLINARY ACTION 
Causes for disciplinary action are spelled out in Sections 41301 and 41302 
of the California Administrative Code, Title 5. 
STUDENT JUDICIARY 
The Student Judiciary shall be composed of a Chief Justice, elected by the 
general student body, and five Associate Justices, one selected by each school 
council. 
The Dean of Students shall refer to the Student Judiciary of the Associated 
Students, Inc. those disciplinary cases which he believes are appropriate. 
Authority to hear these cases is delegated to the Student Judiciary of the 
Associated Students, Inc., by the Dean of Students. Decisions of the hearing 
body are recommendations to the Dean of Students. · 
Procedures: 
Charges may be initiated by any. student administrator, faculty or staff 
member of the college by written statement submitted to the Dean of Students. 
The Student Judiciary shall send written charges and subpoena to the 
defendant (an administrative appointment-- delegated by the Dean of Students), 
at least five class days before the preliminary hearing. 
The defendant may plead either guilty or not guilty at the preli~inary 
hearing and be represented by counsel. If counsel is an attorney-at-law, the 
attorney may not speak to the court directly except that he may make a closing 
statement. Counsel may only make suggestions and give advice to his cliento 
Any costs incurred by the studnet for counsel must be bc;>rne solely by the. student, 
and not by the Associated Students, Inc., the Student Judiciary, California State 
Polytechnic College (San Luis Obispo), or any other agency of the State of 
California. 
If the defendant pleads "guilty," the Student Judiciary may ask questions and 
otherwise delve into the possibility of extenuating circumstances. After the 
hearing, the Student Judiciary shall meet in closed session to discuss the case and 
to make recommendations to the Dean of Students. If the Dean of Students indicates 
his acceptance of the Student Judiciary recommendations, the student will be 
notified that a decision has been reached and will be asked to return to the 
Student Judiciary for the decision. At that time any sanctions will be spelled 
out, procedures for appeal explained, and other questions the student may have 
regarding the decision will be heard. If the Dean of Students does not accept 
the recommendation of the Student Judiciary the Dean of Students may refer the 
case back to the Student Judiciary for further consideration or the Campus 
Hearing Board ·for review. 
If the student pleads "not guilty, 11 the Student Judiciary shall advise him 
of his rights, right of counsel, etc., and set a hearing date. 
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CAMPUS HEARING BOARD 
Student discipline cases, those which could result in suspension or expulsion, 
artd others deemed desirable, will be heard before a joint hearing board chaired 
by the Dean of Students or his designee, and composed of administration, faculty, 
and students. The administration will be represented by two administrators 
chosen by the Dean of Students or his designee Two faculty members will be 
selected by the Dean of Students from a list submitted by the Academic Senate 
containing a minimum of 12 names of full-time tenured faculty. Two student 
members will be selected by the Dean of Students or his designee from lists of 
eight students submitted by the Associated Students, Inc. President, and the 
Chief Justice of the Student Judiciary, one from each list. 
The Campus Hearing Board will follow procedures outlined in the statement 
of Procedural Due Process. 
EMERGENCY HEARING BOARDS 
Events which occur and involve many students at one time, require a system 
of "Emergency Hearing Boards." These boards may be convened by the President of 
the Colle~e or the Dean of Students to facilitate prompt hearings and action for 
those involved,. 
Each Emergency Hearing Board will be compoeed of three ind:i.viduals, an 
administrator, a faculty member and a student. The admin!Btrator, faculty and 
student member will be selected by the Dean of Students or his designee from the 
lists as specified under "Campus. Hearing Board". 
The Emergency Hearing Boards will operate under "Procedural Due Process." 
Decisions of this Board may be appealed to the full Campus Hearing Board, in 
writing within ten calendar days of the Board's decision. However, until the · 
appeal has been heard, the sanction imposed will be in force. 
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TABLE I 

ILLUSTltATION OF THE OVERLAPPING STEP PRINCIPLE 

IN 

THE PROPOSED NEW SALARY STRUCfURE 

Rank Steps Rank Steps Rank Steps Ran!\ Steps 
Instructor I Asst. Prof. I 
II II II II II 
II III II II III 
II II IV 
II II v Assoc. Prof. I 
II II VI II II II 
, II III 
II IV Prof. I 
II II v u II 
II III 
, IV 
II v 
II VI 
Service at Assistant Professor V is in lieu of service at Associate Professor I when it is thm1ght 
appropliatc to pay the equivalent salary of Associate Professor I but not appropriate to promote to 
Associate Professor I. A similar principle applies to Assistant Professor VI and Associate 
Professor II. The same principle applies at the overlapping of the upper steps of associate 
professorship with the lower steps of the professorship, except readiness for the rank of Full 
Professor may never be achieved and the upper two steps of Associate Professor may be tefminal 
steps. 
) 

TABLE 2 

PROPOSED INSTRUCTIONAL FACULTY ACADEMIC YEAR SALARY SCHEDULE 

INSTRUCTOR 

Time at StepInitial Cost ofPresent CSC Structure Proposed New Structure 
Nom1al TransitionalconversionStep Annual Salary Class Step Annual 
years years**per stepSalary 
(1)$ 8,800I 1 $ 8,460 $ 340 
(I)(9,100) ( 208)II 1 8,892 * 
(1)( 426)* ( 9,750) 2 9,324 
I 10,200 23 9,804 396 
2II 10,700 4164 10,284 
25 10,800 III 11,400 600 
. 
Service at Instructor I-III is in lieu of service as Assistant Professor at the same steps. 
Promotion to Assistant Professor may take place at any point on the scale. 
*These are transitional salary figures intended to avoid excessively high increases when 
moving to the new scale. New appointments will normally be made at I of the new 
scale. 
**These are transitional "time at step" years designed to minimize the inequities created 
by the transitional process. 
Advancement within rank will be based upon merit evaluation procedures sim~ar to 
present promotion practices, i.e., peer group evaluation based upon teaching 
performance, scholarly contribution, college and community service, and progress 
toward or possession of the doctorate or appropriate terminal degree, and followed by 
appropriate administrative review. 
.. 
TABLE 3 
PROPOSED INSTRUCTIONAL FACULTY ACADEMIC YEAR SALARY SCHEDULE 
ASSIST ANT PROFESSOR 
IPresent esc Structure Proposed New Structure Initial Cost of Time at Step 
Class Step Annual Step Annual Salary conversion Normal Transitional 
Salary per step years years*** * '~ 
-· 

I 1 $ 9,324 
 $ (426) (2) 

II I 9,804 

(* 9,750) 
2 
2 I 0,284 
396I 10,200 
2416II 10,700 
(3) 
4 1J ,340 
23 10,800 III 11,400 600 
(I)60 
(I)25 11,904 296IV 12,200 
v 13,000 
VI 13,800 
*This salary is for those faculty at Class I, Step I and it is intended as a transitional 
figure to avoid an excessively high_ increase when moving to the new scale. New 
appointments will generally be made at I of the new scale. 
**The transitional "time at step" years are designed to minimize the inequities created by 
moving to the next higher dollar figure in the transition process. For example, the 
present Class II, 3 becomes the new III at an increase of $600 while the present Class 
II, 4 becomes the new III at an increase of only $60. To minimize the inequities the 
former would normally remain at step III for 3 years and the latter at step III for I 
year. 
The normal time for service at a given salary level in the rank is 2 years, but total time 
as an Assistant Professor would nonnally not exceed 6 years. Service at Assistant 
Professor V will normally be in lieu of service at Associate Professor I, for which the 
salary is very nearly the same. Likewise service at Assistant Professor VI will normally 
be in lieu of service at Associate Professor II. 
Advancement within rank will be based upon merit evaluation procedures similar to 
present promotion practices. (See Table 2.) 
***Identical to University of Califomia structure. 
TABLE 4 

PROPOSED INSTRUCTIONAL FACULTY ACADEMIC YEAR SALARY SCHEDULE 

ASSOCIATE PROFESSOR 

r--· 
Present CSC Structure Proposed New Structure Initial Cost of 
Class Step Annual Step Annual Salary conversion 
Salary ***** per step 
Time at Step 
Nonnal Transitional 
years years** 
I $ 11,808 (* 12,400) $ 592 
JI 1 12,384 I 13,100 716 
2 13,008 (* I 3,500) 492 
3 13,644 II 13,900 256 
4 14,328 Ill 14,800 472 
5 15,036 (* 15,400) 364 
IV 16,000 
v 17,800 
**''' (2) 
2 (3) 
(.1) 
2 (1) 
2 
(l) 
**** 
**** 
~----------------~~------------------L---------
*These are transitional salary figures intended to avoid excessively high increases when 
moving to the new scale. New appointments will nom1ally be made at I of the new 
scale. 
**These are transitional "time at Step" years designed to minimize the inequities created 
by the transition process. (See similar note and example for Assistant Professors.) 
***The nonnal total period of service in the rank of Associate Professor is 6 years and the 
normal time for service at any, one of the first three steps of the rank is 2 years. 
****Service at Associate Professor IV will normally be in lieu of service at Professor I, for 
which the salary is nearly the same. In the event a person serves for a time as Associate 
Professor IV and then as Professor I, the nonnal total time for combined service is 3 
years. The same is true for Associate Professor V and Professor II. 
Advancement within rank will be based upon merit evaluation procedures similar to 
present promotion practices. (See Table 2.) 
*****Identical to University of California Structure. 
TABLE 5 

PROPOSED INSTRUCTIONAL FACULTY ACADEMIC YEAR SALARY SCHEDULE 

PROFESSOR 

Time at StepInitial Cost ofProposed New StructurePresent CSC Structme 
Normal Transitional conversionStep Annual Salary Class Step Annual 
years years**per stepSalary **** 
(2)$ 	464 
296 
(* I5,500)I 1 I5,036 (2) 3I 16, I 00 II I 15,804 (3)392(* I7 ,000) 2 16,608 
3476II 17,9003 17,424 (3)5.62(* 18,500)4 18,288 
3576III 19,800 
IV 21,700 
5 19,224 
*** 
*~'*v 23,700 
***VI 25,700 
-
*These are transitional salary figures intended to avoid excessively higher increases when 
moving to the new scale. New appointments or promotions to Professor will normally 
be made at I of the new scale, except where seiVice at Associate Professor IV and V has 
been in lieu of service at Professor I and II. 
**These are transitional "time at step" years designed to minimize the inequities created 
by the transition process. (See similar note and example for Assistant Professor.) 
***SeiVice at Professor IV may be of indefinite duration. Advance to Professor V calls for 
more than nonnally meritorious seiVice, and will not occur after less than 3 years at 
step IV except in unusual cases .. 
Service at Professor V may be of indefinite duration. Advance to Professor VI calls for 
great distinction and highly meritorious service, and will not occur after less than 3 
years at step V except in very strongly justified cases. 
Advancement within rank ¥/HI be based upon merit evaluatior: procedures similar to 
present promotion practices. (See Table 2.) 
****Identical to University of California Structure. 
' 
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THE CALIFORNIA STATE COLLEGES 

Office of 	the Chancellor Tr< \EC£lliU\o/Lt;l ~i5670 Wilshire Boulevard 
Los Angeles, California 90036 Ll 	IJOV 1? 1969 w 
PERSONNEL OFFICE 
November 14, 1969 
TO: 	 State College Presidents 
S.::JA.i~:-t"-d- If;?f fi- .__-----FROM: 	 c . 1n f~ 1 Keene~ ~istant Chancell or Facu t y and Staff Affai rs 
SUBJECT': 	 Study of Present and Proposed Salary Schedule 
for California State Colleges Faculty 
In preparation for Trustee consideration of this matter at 
the November 1969 meeting and hearings being conducted by the 
Academic Senate, we have studied in considerable detail the 
many aspects of converting to the proposed salary schedule. 
Attached is a comparison which I have had prepared that you 
may find to be informative and helpful when discussing this 
proposal. 
Each President is requested to duplicate the attached 
material for his faculty. In addition, we are sending 
copies to members of the Board of Trustees, the Chairman of 
the local Senates or Councils, and each member of the state­
wide Academic Senate. 
DLS:km 
Attachments 
cc: 	 Board of Trustees 
Dr. Jerome Richfield, Chairman, Academic Senate, CSC 
Members of the Academic Senate, CSC 
Chairmen of College Academic Senates or Councils 
Vice Presidents or Deans of Academic Affairs 
Vice Presidents or Deans of Administration 
College Business Managers 
College Personnel Officers 
Chancellor's Staff 
State of California lruateel ef the C.llfenl....... C.l,._ 
Memorandum 
To : C. Mansel Keene Date: November 14, 1969 
Lee R. Kers~}£
From Donald L. Shel t!f!J!j-
Comparisons Between Present California State Colleges Salary 
Schedule and Proposed Schedule for Faculty 
There has been considerable discussion state-wide about the conver­
sion to the proposed salary structure. Some of the printed material 
that we have seen includes tables which purport to demonstrate that 
the faculty member loses money over the years under the proposed 
structure and imply that the main rationale for the new proposal is 
to save the state money. Although we are committed to saving the 
state money in any reasonable manner, neither we nor the Board of 
Trustees has ever proposed any salary schedule for the purpose of 
saving money, nor is this proposal designed for that purpose. It 
does provide for differential pay based on the value of the faculty 
member to the system; i.e., a merit pay system. 
One of the difficulties in comparing salary structures is making 
sure that the premises being applied are similar in the comparisons 
being made. It is hardly useful or fair to compare the actual pro­
motion practices under the present system with the published plan­
ning norms for progression under the proposed system. Actual prac­
tice in -the California State Colleges has been more liberal in pro­
motion, as the Fall 1966 study revealed, than the published planning 
norms; the University of California 1967-1968 Academic Personnel 
Report reveals a similar practice. We have no desire to distort 
what we believe the impact of a new salary structure to be. There­
fore, we have prepared several models which compare published plan~ 
ning norms and actual practice for both the present and proposed 
salary schedules. These tables are: 
Table I 	 Comparison between present CSC salary schedule 
and proposed salary schedule -- based on published 
planning norms (in-hire at Assistant Professor II, 
step 3 on present scale--step 2 on proposed scale) 
showing salary at each year until top of scale and 
cumulative earnings at 5-year intervals. 
c. Mansel Keene 	 -2- November 14, 1969 
Table IA 	 Same as above except for Associate Professors 
presently at Class II, step 1. 
Table IB 	 Same as above except for Professors presently 
at Class II, step 1. 
Table II 	 Compari.son between present CSC salary schedule 
and proposed salary schedule -- based on esc 
promotion practices as reported in Fall 1966 
and with identical periods of time in each 
rank for the present and proposed schedule 
(in-hire at Assistant Professor II, step 3 on 
present scale--step 2 on proposed scale) show­
ing salary at each year until top of scale and 
cumulative earnings at 5-year intervals. 
Table IIA 	 Same as above except for Associate Professors 
presently at Class II, step 1. 
Table liB 	 Same as above except for Professors presently 
at Class II, step 1. 
A major factor frequently overlooked in the discussions that we 
have heard is the effect that the proposed structure would have on 
retirement benefits. The Public Employees Retirement System staff 
has supplied data for Table III which indicates that a male faculty 
member on joint OASDI and PERS retiring at age 65 will be favorably 
affected by the proposed schedule. 
The flexibility provided by merit evaluation inherent in the pro­
posed structure will permit more rapid advancement for some and 
slower progress for others. That pattern could vary for individual 
faculty members over the years so that precise models for all pos­
sible combinations are not feasible. 
We have concluded from our study of these two salary structures 
that the proposed salary structure is extremely advantageous to the 
faculty member who progresses at the rate previously experienced in 
the State Colleges or at an accelerated pace. Although not as ad­
vantageous to those progressing at a less rapid rate, it does offer 
generous rewards over the existing schedule to those completing a 
full career with the California State Colleges. 
LRK:DLS:km 
TABLE I 
Comparison between Present California State Colleges 
Salary Schedule and Proposed Salary Schedule -- Based 
on Published Planning Norms (In-hire at Assistant Pro­
fessor II, step 3, on present scale--step 2 on proposed 
scale) showing salary at each year until top of scale 
and cumulative earnings at 5-year intervals. 
California State 
Colle es Schedul e Propos ed Schedule 
' 1 2 3 4 5 6 
Years Acceler- Deceler-Acceler- Deceler-
Normal Pro­ ated Pro­ ated Pro­of Normal Pro­ated Pro­ ated Pro ­
qressionService qression q r essionqressionqression qression 
10800 107001 1070010800 10800 10700 
1070011.400107001134011340 113402 
1070012200114001190411904 119043 
1140013100114001190411904 119044 
1140013900122001190411904 123845 
$54,900$56 ,400 $61' 300$57.852 $58 . 332 $57' 852 
1140014800122001190412~84 130086 
122001610013100119047 13008 13644 
122001610012384 131008 13644 14328 
122001790013900130089 14328 15804 
1310017900139001364415036 1660810 
$116,000$122,600 $144!100$120,696$126,252 $131' 724 
1310019800148001432815804 1742411 
131001980015036 14800182881660812 
139002170015036 1610017424 1922413 
139002170015036 161001828814 
139002170016100158041922415 
$183 , 9 00$248, BOO$200 ,500$195,936$225 ,1 08$213,600 
1480023700179001660816 
148002370017900174241 7 
1480023700179001828818 
25700 16100198001922419 
161001980020 
$260 ,500$293 , 800 $371' 300$286,704$321,228$309 ,7 20 
161001980021 
161002170022 
179002170023 
179002170024 
179002370025 
$346 ,400$499,800$402 , 400$382,824$417,348$405,840 
1790026 
1980027 
1980028 
1980029 
1980030 
$628,300 $443,500$478,944 $520,900$501' 960 $513 ' 468 
2170031 
$552,000$756, BOO35 $575,064 $639,400$609 , 588$598,080 
1 Premis e d on 5 yrs . as Assistant Professor and 5 yrs. as Associate Profes sor. 
2 Premis ed on 4 yrs . as Assistant Pro f essor and 4 yrs . as Associate Pr o fess o r . 
3 Premised on 7 yrs. as Assistant Professor and 7 yrs. as Associate Professor. 
4 Premised on 6 yrs. as Assistant Professor, 6 yrs. as Associate Professor , 
and progressing in 12 yrs . to step 5 Professor and remaining t here f o r 
balance of career. 
5 Premised on 3 yrs . as Assistant Professor, 3 yrs . as Associate Profes s or , 
and progressing in 12 y r s . to step 6 Professor . 
6 Premis e d on 9 yrs . as As sistant Professor , 9 y rs. as Associate Professor, 
and progressing in 12 yrs. to step 4 Professo r and remaining there f or 
balance of car e er . 
TABLE I-A 
Comparison between Present California State Colleges 
Salary schedule and Proposed Salary Schedule: Based 
on Published Planning Norms (for Associate Professors 
presently at Class II, step 1) showing schedule at 
each year until top of scale and cumulative earnings 
at 5-year intervals. 
California State 
Co11eqes sc e u e Proposed Sche du1ehdl 
1 
I 
5 63 42 
Years Acceler­ oece1er-Deceler-Acceler­
of ated ProNormal Pro­ ated Pro­ated Pro- Normal Pro­ated Pro­
_g_ressionaression qression gression~ice qression qression 
1 12384 12384 13100 1310012384 13100 
2 13008 13900 1310013008 13008 13100 
131003 13644 13644 13900 1480013644 
4 14328 14328 16100 1390014328 13900 
5 1610015036 15804 15036 1390014800 
S_74 000$64,800 $69,168 $68,400 $68.800 .!§.7 10 
158046 16608 15036 17900 1390014800 
7 16608 15036 17900 1480017424 16100 
8 17424 18288 15804 16100 19800 14800 
9 18288 19800 1480019224 16608 16100 
10 19224 17424 17900 21700 16100 
$155,748 $149,800 $141,500$159,936 $148,308 $171 100 
2170011 18288 17900 16100 
12 19224 17900 21700 16100 
13 19800 1610023700 
14 19800 1790023700 
19800 23700 1790015 
_g4_5, 000$256,056 _g43,492 $285 600 $225,60c~1,868 
16 21700 25700 17900 
21700 1790017 
21700 1980018 
23700 1980019 
20 19800I 
I$347,988 $352,176 $339,612 $414, 100 $320,800~500 
21 19800 
22 21700 
$542 , 60($476,00025 $448,296 $435,732 $427,400$444,108 
$_671 100 ~53.5,900$531,852 ~594,500$544,41630 ~540,228 
1 Premised on 5 years as an Associate Professor. 
2 Premised on 4 years as an Associate Professor. 
3 Premised on 7 years as an Associate Professor. 
4 Premised on 6 years as an Associate Professor, and progress in 12 years 
) 
5 
until step 5 Professor and remaining there for balance of career. 
Premised on 3 years as an Associate Professor, and progress in 12 years 
until step 6 Professor. 
6 Premised on 9 years as an Associate Professor, and progress in 12 years 
until step 4 Professor and remain there for balance of career. 
TABLE IB 

Comparison between Present California State 
Colleges Salary Schedule and Proposed Salary 
Schedule: Based on Published Planning Norms 
(for Professors presently at Class II, step 1) 
showing salary at each year until top of scale 
and cumulative earnings at 5-year intervals. 
California State 
c0 11eqes sch e du 1e Proposed Sch edu 1e 
1 
 6
2 
 5
3 
 4 

Years Deceler-Acceler- Acceler-Deceler­
of ated Pro-Normal Pro­ ated Pro­ated Pro­ ated Pro- Normal Pro­
gression _g_ression qressionService gression gressiongression 
1 
 15804 
 16100
15804 
 15804 
 16100 
 16100 

2 
 16608 
 16608 
 16100
16608 
 16100 
 16100 

17424
3 
 17424 
 16100
17424 
 16100 
 17900 

4 
 18288 
 18288 
 16100
18288 
 17900 
 17900 

19224
5 
 19224 
 19224 
 17900
17900 
 19800 

$87,348 $87,348 $87,348 $84,100 $87,800 $82,300 
6 
 17900
17900 
 19800 

7 
 19800 
 21700 
 17900 

8 
 19800 
 21700 
 17900 

9 
 19800 
 19800
21700 

10 
 21700 
 19800
23700 

p83, 468 
 $175,6G_$183,100 $196,400 
11 
 21700 
 19800
23700 

12 
 21700 
 19800
23700 

13 
 23700 
 25700 
 21700 

15 
 $2791 588 
 $297,600 $320,900 $280,300 
20 
 $375,708 $416,100 $449,400 $388,800 
$471,82825 
 $534,600 $577,900 $497,300 
30 
 ~567,948 ~567,948 ~653,100 2706,400~567 948
1 
 ~605,800 
I 

1 Premised on 1 year in each step. 

2 Premised on 1 year in each step. 

3 Premised on 1 year in each step. 

4 Premised on 3 years in each step until step 4, 3 years at step 4, and 

remaining at step 5 for balance of career. 

5 Premised on 2 years in each step until step 4, 3 years at steps 4 and 5, 

and remaining at step 6 for balance of career. 

6 Premised on 4 years in each step until step 4 and remaining at step 4 

for balance of career. 

TABLE II 
Comparison between Present California State Colleges 
Salary Schedule and Proposed Salary Schedule: Based 
on California State Colleges Promotion Practices as 
Reported in Fall 1966 and with Identical Periods of 
Time in each Rank for the Present and Proposed 
Schedule. (In-hi,re at Assistant Professor II, Step 3 
on present scale--step 2 on proposed scale) showing 
salary at each year until top of scale and cumulative 
earnings at 5-year intervals. 
California State 
Co11eaes SchedulE Proposed Schedule 
1 2 3 4 5 6 
Years Acceler- Deceler- Acceler- Deceler­
of Average Pro­ ated Pro­ ated Pro- Average Pro­ ated Pro­ ated Pro-
Service qress ion qression aression gression _cr_ression aression 
1 10800 10800 10800 10700 1070010700 
2 11340 11340 11340 11400 1140011400 
3 11904 11904 11904 12200 12200 12200 
4 11904 12384 11904 12200 13100 12200 
5 12384 13008 1390011904 13100 12200 
$ 58,332 $ 59,436 $ 57,852 $ 58,700$ 59,600 $ 61,300 
6 13008 13644 12384 13900 1310014800 
7 13644 14328 13008 13900 1310014800 
8 14328 15804 13644 14800 16100 13900 
9 15036 16608 14328 14800 16100 13900 
10 15804 17424 15036 16100 17900 14800 
$ 130,152 $137,244 $126,252 $133,100 $141,000 $127,500 
11 16608 18288 15036 16100 17900 14800 
12 17424 19224 15804 17900 1610019800' I 
13 18288 16608 17900 19800 16100 
14 19224 17424 19800 21700 16100 
15 18288 19800 21700 16100 
$ 220,920 $232,428 $209,412 $224,600 ~241,900 ~206,700 
I16 19224 19800 23700 17900I 
17 21700 23700 17900 
18 21700 23700 17900 
19 21700 23700 17900I 
20 i 23700 25700 19800 $ 317,040 $328,548 $305,532 $333,200 $362,400 $298,100 
21 19800! 
22 19800 
23 19800 
24 21700 
25 
$ 413,160 $424,668 $490,900 $400,900$401,652 $451,700 
' 
. 
30 $ 509,280 I$520,788 $570,200 $619,400 $509,400$497 ' 772 
I 
35 $ 605,400 $616,908 $593,892 $688,700 $747,900 $617,900 
1 Premised on 4 years as Assistant Professor and 5 years as Associate Professor 
2 Premised on 3 years as Assistant Professor and 4 years as Associate Professor 
3 Premised on 5 years as Assistant Professor and 6 years as Associate Professor 
4 Premised on 4 years as Assistant Professor and 5 years as Associate Professor 
and progression in 10 years to Professor Step 5 and remain there for 
balance of career. 
5 Premised on 3 years as Assistant Professor and 4 years as Associate Professor 
and progression in 12 years to Professor Step 6. 
6 Premised on 5 years as Assistant Professor and 6 years as Associate Professor 
and progression in 12 years to Professor Step 4, and remain there for 
balance of career. 
TABLE II A 
Comparison between Present CSC Salary Schedule and 
Proposed Salary Schedule: Based on CSC Promotion 
Practices as Reported in Fall 1966 and with Identical 
Periods of Time in Each Rank for the Present and Pro­
posed Schedule (for · Associate Professors presently at 
Class II, step 1) showing salary at ~ach year until 
top of scale and cumulative earnings at 5-year intervals. 
California State 
Colle es sche d u1e p reposed sc h d 1 e u e 
1 2 3 4 5 6 
Years Acceler- Deceler- Acceler- Dece1er­
of Average ated Pro­ ated Pro- Average ated Pro­ ated Pro-
Service Progression gression gression Progression gression gression 
1 1310012384 12384 13100 1310012384 
2 13008 13900 1310013008 13008 13900 
148003 13900 l390013644 13644 13644 
14800 139004 14328 14328 1480014328 
148005 14800 1610015036 15804 15036 
~68,800~68,400 ~70,500~68,400 ~69,168 $72,700 
6 15804 16608 1480015036 16100 16100 
7 16608 17424 15804 16100 17900 16100 
8 17424 18288 16608 17900 17900 16100 
9 18288 19224 17424 17900 19800 16100 
10 19224 18288 19800 19800 16100 
$151,5602155,748 p59, 936 2158,300 2164,200 2148,000 
11 19224 19800 21700 17900 
12 19800 21700 17900 
13 21700 23700 17900 
14 21700 23700 17900 
15 21700 23700 19800 
2251,868 2256,056 2247,680 2263,000 2278,700 2239,400 
16 2370023700 19800 
17 25700 19800 
18 19800 
19 21700 
20 
2347,988 2352,176 pal, 500 2342,2002343,800 2405,200 
$533,70025 $444,108 $448,296 2450,7002439,920 2500,000 
30 2559,2002544,416 ~536,040 2618,500~540,228 2662' 200 
1 Premised on 5 years as an Associate Professor 
2 Premised on 4 years as an Associate Professor 
3 Premised on 6 years as an Associate Professor 
4 Premised on 5 years as an Associate Professor and 
progression in 10 years to Professor step 5 and remain 
there for balance of career. 
5 Premised on 4 years as an Associate Professor and 
progression in 12 years to Professor step 6. 
6 Premised on 6 years as an Associate Professor and 
progression in 12 years to Professor step 4 and remain 
there for balance of career. 
TABLE IIB 

Comparison between Present California State Colleges 
Salary Schedule and Proposed Salary Schedule -- Based 
on California State Colleges Promotion Practices as 
Reported in Fall 1966 and with Identical Periods of 
Time in Each Rank for the Present and Proposed Sched­
ule (for Professors presently at Class II, step 1) 
showing salary at each year until top of scale and 
cumulative earnings at 5-year intervals. 
California State· 

c0 11eges sc h e du 1 e Proposed sch e du 1 e 

1 2 64 53 
Years Deceler­
of 
Acceler-Acceler- Deceler­
.Average Pro- Average Pro ated Pro-
Service 
ated Pro­ated Pro­ ated Pro­
qression qressiongression gression gression gression 
1 15804 15804 1610015804 16100 16100 
166082 16100 
3 
16608 16608 16100 16100 
17424 1610017424 17424 17900 17900 
182884 18288 18288 1610017900 17900 
192245 19224 1790019224 19800 19800 
$87,348 $82,300$87,348 $87,800 ~87,800$87' 348 
6 17900 
7 
19800 19800 
17900 
8 
2170019800 
17900 
9 
2170021700 
19800 

10 

21700 23700 
23700 19800 
$183,468 
21700 
$175,600$192,500 $198.,400 
23700 1980011 23700 
19800 

13 

2370012 
21700 

14 

15 

25700 
$322,900 $280,300~311,000$279,588 
$451,400 ~388,800~375,70020 1?429,500 
$471,828 $497,300$548,000 $579,90025 
~567,948 ~708,400 ~605,800~666,500~567,94830 ~567,948 
1 Premised on 1 
2 Premised on 1 
3 Premised on 1 
4 Premised on 2 
and remaining 
5 Premised on 2 
and remaining 
6 Premised on 4 
for balance of 
year at each step. 
year at each step. 
year at each step. 
years at steps 1 and 3 years at steps 3 and 4,2' 
at step 5 for the balance of career. 
years at steps 1' 2, 3, and 4, four years at step 5, 
at step 6 for the balance of career. 
years at steps 1, 2' and 3, and remaining at step 4 
career. 
CORRECTED COPY 
(November 17, 1969) 
TABLE III 
EST~TED SERVICE RETIREMENT ALLOWANCE UNDER PUBLIC 
EMPLOYEES RETIREMENT SYSTEM FOR MALE MEMBER AT AGE 65 
. COORDINATED COVERAGE WITH OASDI (SOCIAL SECURITY) 
F'J.na1 CompensatJ.on* y ears of Serv1ce 
· Present: 
Professor Class II 
Step V 
Proposed: 
Professor Step III 
Professor Step IV 
Professor Step v 
Professor Step VI 
Annual 
Salary* 
Monthly 
Salary* 
25 
. 
30 35 
$19,224 
19,800 
21,700 
23,700 
25,700 
$1,602 
1,650 
1,808.33 
1,975 
2,141.67 
$ 871.36 
898.76 
989.12 
1,084.26 
1,179.38 
$1,054.23 
1,087.11 . 
1,195.54 
1,309.70 
1,423.85 
$1,237.10 
1,275.45 
1 ,401. 96 
1,535.15 
1,668.32 
In addition to above retirement allowance under PERS, 
~mber is eligible for retirement allowance due under 
federal program - OASDI. 
) 
*Highest average monthly compensation during any period,of three (3) 
consecutive years during his membership in the Public Employees 
Retirement System. 
